grams that are tailored to the needs of the individuals whom the program serves. Basically, this approach includes four steps: needs assessment, development of goals and objectives, identification and selection of guidance strategies (methods and resources), and program evaluation.
T h e systems approach assumes that effective program development includes the use of all four steps. This means that needs assessment (the identification and prioritizing of individual needs) and the development of program goals and objectives must precede the selection of guidance strategies and that program evaluation must follow such selection so that information about the effectiveness and efficiency of the strategies can be used in subsequent program revision.
QUESTIONS TO ASK ABOUT STRATEGIES
Several key questions should be explored as potential guidance strategies are being reviewed.
What is the learning potential? Once guidance objectives have been developed, information about various strategies should be analyzed to assess their effectiveness in facilitating the types of outcome behaviors desired. Sources of this information might be journal articles, published reports, discussions with others who have used the methods, and method reviews (Budke 1971; Campbell & Vetter 1971; Campbell et al. 1973; Hansen 1970; Miller & Leonard 1974; Walz 1972 ).
How appropriate is the strategy? Specific strategies and resources are often designed for use with individuals who are at a particular developmental level (e.g., elementary students) or who have particular characteristics (e.g., disadvantaged students). When selecting strategies, such individual characteristics as educational level, ability, achievement, educational and occupational aspiration, sex, ethnic membership, self-concept, and motivation should be considered.
What is the expertise of available staff Another critical factor to consider in selecting strategies is staff competencies. All other factors being equal, a strategy should be selected either because someone on the existing staff has, or can acquire through training, the requisite expertise or because other resource people are available.
What program resources are available? Guidance strategies require specific facilities, equipment, and materials that often a r e quite costly. Therefore, methods should be selected only if they can be implemented with existing resources or with obtainable resources.
What impact will the strate0 have on the existing program? The selection of new guidance strategies represents a change effort. Because change in one part of a program usually requires subsequent changes in other parts of the program, change is often difficult to initiate and maintain. In selecting a guidance strategy, it is important to consider its impact on other parts of the program. In general, it is preferable to select those strategies that either will require only minimal change or will be compatible with the existing program.
STRATEGIES FOR LIFE CAREER DEVELOPMENT
Below are described a selected group of career guidance strategies that seem to hold promise for facilitating the guidance outcomes defined by the new life career development concepts. Each description includes an overview of the strategy, possible broad career guidance outcomes that the strategy might facilitate, and references to further information.
Achievement Motivation Training. This strategy consists of a number of procedures designed to increase individuals' motivation to achieve success by helping them function more independently and efficiently. Such programs involve these tasks: (a) teaching individuals the characteristics of high achievers, (b) teaching strategies that could lead to high achievement, (c) helping individuals set both short-and long-term goals, and (d) providing support for achieving selfdetermined goals. This strategy can lead to the fulfillment of career guidance goals related to self-development and career planning. Increased motivation to achieve helps individuals feel more positive about themselves and helps them develop effective goal setting behaviors (Alschuler 1969 Decision-Making Training. Current theories of career development stress the importance of decision making, and a number of programs have been developed to teach decision making through the use of either the computer or the curriculum. These programs emphasize the exploration and clarification of personal values, the study of the decision-making process, and the use of data about self and environment. Such programs also provide opportunities for individuals to acquire a n d use decision-making skills in simulated or real-life situations. Decision-making training programs enhance selfdevelopment by helping individuals identify personal values and relate them to future career options. The major outcome of these programs is the development of skills in planning and decision making, which can be used to cope effec-tively throughout life (Arutunian 1973; Chapman et Media. Career guidance typically makes use of various forms of media (written, audio, audiovisual, computer, and simulated experience) to communicate information to individuals. T h e more traditional uses of media consist of such prepackaged materials as occupational information kits, films, or filmstrips. T h e media approach, although often useful, has some potential dangers. First, it is difficult to individualize the materials to varying levels of vocabulary, reading, and motivation. Second, media of this type provide oneway communication, which does not allow the individual an opportunity to seek interpretation and clarification of the information. Simulated experiences provide individuals with the opportunity to participate in situations paralleling real-life situations by allowing them to try out various behaviors and career planning options. Simulations, developed in such areas as career decision making, work behaviors, and attitudes and occupational problem solving, appear to be highly motivational. Two media approaches are the use of student-produced materials and the use of media for feedback. Client-produced media have the advantage of allowing those who are producing the materials to explore in depth those occupations of particular interest to them. Often the results are more interesting and relevant to other individuals than are materials produced by experts. Using media for feedback to individuals enables them to practice career-related behaviors and revise these behaviors based on the feedback. Media can be effective in promoting career awareness, particularly when they are used for feedback to enhance selfdevelopment (Bertcher et al. 1971 Simon et al. 1971 ).
CONCLUSION
Effective implementation of life career development concepts depends on expanded goals for career guidance. As goals expand, it is necessary to carefully evaluate guidance strategies currently in use and to seek new strategies. Use of a systematic approach to program development can insure feedback regarding the effectiveness of strategies and help prioritize areas in which new strategies are needed. Further exploration of the program descriptions found in the reference list can help in the process of selecting strategies that are particularly appropriate for local career guidance program goals.
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